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Anti-Discrimination, Harassment and Sexual Harassment Policy 

 

IASP is an equal opportunity organization and will not allow discrimination based upon age, 
ethnicity, ancestry, gender identity, national origin, disability, race, size, religion, sexual 
orientation, marital status or socioeconomic background. 
 
IASP does not and shall not discriminate on the basis of race, colour, religion, gender identity, 
age, national origin (ancestry), disability, marital status, marital status or socioeconomic 
background, in any of its activities or operations. These activities include, but are not limited 
to, the appointment to and termination from its Board of Directors, hiring and firing of 
personnel or contractors, selection of volunteers, selection of vendors, and providing of 
services. 
 
IASP is an equal opportunity organization.  We shall not discriminate and will not discriminate 
in recruitment, Board membership, advertisements for personnel, compensation, 
termination, upgrading, promotions, and other conditions of involvement in IASP against any 
person or job applicant on the basis of race, colour, religion (creed), gender, gender 
expression, age, national origin (ancestry), disability, marital status, sexual orientation, or 
socio economic background, or for any other discriminatory reason. 
 

IASP strives to create and maintain an environment in which people are treated with dignity, 

decency and respect. The environment should be characterized by mutual trust and the 

absence of intimidation, oppression and exploitation. IASP will not tolerate unlawful 

discrimination or harassment of any kind.  

All members, Executive Committee, Central Office team and other subgroup members, 

regardless of their positions, are covered by and are expected to comply with this policy and 

to take appropriate measures to ensure that prohibited conduct does not occur. Appropriate 

disciplinary action will be taken against any member, Executive Committee member, Central 

Office team member and other subgroup members, who violates this policy. Based on the 

seriousness of the offense, disciplinary action may include verbal or written reprimand, 

suspension, or termination of involvement with IASP. 

Discrimination 

It is a violation of IASP's policy to discriminate in the provision of recruitment opportunities, 

benefits or privileges; to create discriminatory work conditions; or to use discriminatory 

evaluative standards with personnel if the basis of that discriminatory treatment is, in whole 

or in part, the person's race, color, national origin, age, religion, disability status, sex, sexual 

orientation, gender identity or expression, genetic information or marital status. 
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Discrimination in violation of this policy will be subject to disciplinary measures up to and 

including termination of involvement with IASP. 

Harassment 

IASP prohibits harassment of any kind, including sexual harassment, and will take appropriate 

and immediate action in response to complaints or knowledge of violations of this policy. For 

purposes of this policy, harassment is any verbal or physical conduct designed to threaten, 

intimidate or coerce a member, Executive Committee member, Central Office member, 

subgroup member, delegate, contractor or any person working for or involved in the 

organisation 

The following examples of harassment are intended to be guidelines and are not exclusive 

when determining whether there has been a violation of this policy: 

• Verbal harassment includes comments that are offensive or unwelcome regarding a 

person's national origin, race, color, religion, age, sex, sexual orientation, pregnancy, 

appearance, disability, gender identity or expression, marital status or other protected 

status, including epithets, slurs and negative stereotyping. 

• Nonverbal harassment includes distribution, display or discussion of any written or 
graphic material that ridicules, denigrates, insults, belittles or shows hostility, aversion 
or disrespect toward an individual or group because of national origin, race, color, 
religion, age, gender, sexual orientation, pregnancy, appearance, disability, sexual 
identity, marital status or other protected status. 

Sexual harassment 

Sexual harassment is defined as "unwelcome sexual advances, requests for sexual favours, 

and other verbal or physical conduct of a sexual nature ... when ... submission to or rejection 

of such conduct is used as the basis for employment decisions ... or such conduct has the 

purpose or effect of ... creating an intimidating, hostile or offensive working environment." 

Sexual harassment occurs when unsolicited and unwelcome sexual advances, requests for 

sexual favours, or other verbal or physical conduct of a sexual nature: 

• Is made explicitly or implicitly a term or condition of recruitment/engagement. 
• Is used as a basis for an recruitment/engagement decision. 
• Unreasonably interferes with person's work performance or creates an intimidating, 

hostile or otherwise offensive environment. 

Sexual harassment may take different forms. The following examples of sexual harassment 

are intended to be guidelines and are not exclusive when determining whether there has 

been a violation of this policy: 
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• Verbal sexual harassment includes innuendoes, suggestive comments, jokes of a sexual 
nature, sexual propositions, lewd remarks and threats; requests for any type of sexual 
favor (this includes repeated, unwelcome requests for dates); and verbal abuse or 
"kidding" that is oriented toward a prohibitive form of harassment, including that 
which is sexual in nature and unwelcome. 

• Nonverbal sexual harassment includes the distribution, display or discussion of any 
written or graphic material, including calendars, posters and cartoons that are sexually 
suggestive or show hostility toward an individual or group because of sex; suggestive 
or insulting sounds; leering; staring; whistling; obscene gestures; content in letters, 
notes, facsimiles, e-mails, photos, text messages, tweets and Internet postings; or 
other forms of communication that are sexual in nature and offensive. 

• Physical sexual harassment includes unwelcome, unwanted physical contact, including 
touching, tickling, pinching, patting, brushing up against, hugging, cornering, kissing, 
fondling, and forced sexual intercourse or assault. 

Courteous, mutually respectful, pleasant, noncoercive interactions between employees that 

are appropriate in the workplace and acceptable to and welcomed by both parties are not 

considered to be harassment, including sexual harassment. 
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